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What Our Clients Say About Us

My relationship with Edwards & Pearce
strengthens with each assignment. Without doubt
they are a professional organisation with integrity
and consultants who work hard to build rapport
with clients so that they deliver a shortlist of
candidates from whom it is difficult to make a
selection because they all ‘fit". At least, that's my

experience!

"Without doubt they are @
professional organisation
with integrity and

consultants who work hard.”

Unlike many other recruitment consultancies, | do
not feel overwhelmed or pressured into seeing
candidates who ‘might’ be suitable. | only ever
receive the right amount of CVs to review and

honest upfront information and feedback.

There are few people in this particular business
on whom you can depend, let alone trust. In
Edwards & Pearce | have dependability,
reliability, superb communication and a feeling of
security. | make one call, provide the information
required and wait. Within days | have feedback
and CVs and can generally complete a senior
level piece of recruitment within a matter of

weeks — providing | do my bit!

Wouldn't use any one else through choice.

Highly recommended!

HR Manager - Construction Sector

The services offered by the team at Edwards &
Pearce are some of the most professional | have
ever come across. During the whole process from
initial telephone conversation to placement | was
kept well informed. As a result of my experience
as a candidate, | felt very confident in using E&P
on assignments in my new position. It is very
important from a HR perspective to know that
your assignments are being handled in this
manner and that prospective employees are
treated with respect; this is often the first point of
contact and it is important that they get the right
impression. | have always found the team at E&P
not only professional and efficient, but extremely
personable and friendly and they have made me
feel as if we are friends and not a client — whilst
still maintaining a professional attitude. | have
absolutely no reservations in recommending their
services and pass on my congratulations to the

team on keeping me happy.

HR Manager - Food Manufacturer







Developing shared services in finance leads to two
particular challenges in finance recruitment. These
are; firstly attracting quality candidates who can
support the development of a unique culture in an
extremely challenging customer focused environment
and secondly, recruiting large numbers of finance
staff in a relatively small pool. E&P have succeeded
in meeting these two challenges through an
approach that is professional, personal and honest.
Linked to these traits is the desire to ensure both the
client and the candidate achieve success in the long

term and not simply ‘earning the next fee’.

E&P have succeeded in firstly understanding the
dynamics that make the SSC work and therefore can
more accurately select the correct finance
personalities that will make the team work better.
E&P have invested time to understand the members
of the team that are already in place whilst also
spending time with me to confirm my requirements
and the sort of professionals who would best
compliment my style. By doing this we have been
able together to recruit people who best add to the
team and are not simply talented individuals who

cannot operate effectively in the bigger team.

This personal approach also manifests itself with a
mentoring approach to the team members they have
placed with us allowing us to ‘head off small issues
before they blow up into major problems. This
confirms the view that E&P aim to ensure that each
new recruit is successful in the long term not merely

a means to earning the fee in the short term.

E&P have always demonstrated complete
professionalism in the recruitment process. This is
demonstrated by an insistence on receiving job
profiles and ensuring the role is discussed and
understood before any search begins. This again
facilitates a more successful approach to recruitment
as the short list provided is more likely to contain the

candidates who ‘fit the role’.

"..to ensure both the client

and the candidate achieve

success in the long term and
not simply ‘earning the next
fee’.”

Combining all these factors has allowed me to use
E&P as our recruitment partner and as such we see
them as part of the team rather than merely a
supplier. The recruitment record within the SSC has
been extremely successful with a large number of
extremely good team members. | would have no
hesitation in continuing to use E&P as a sole provider
of finance and administration staff and would

recommend them to others.

Finance Manager - Shared Service Centre

Edwards & Pearce not only match the objective
requirements but also those subjective requirements
so essential to producing professional teams within

an organisation.

Director of Human Resources - Charity






